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Timeline for LISTEN initiative reviews
• August 10: Use of Force overview
• September 14: Traffic Stop Data Collection overview
• October 12: Use of Force follow-up: De-escalation training, POST
Board model policy
• November 9: Traffic Stop Data follow-up: specific items to be
determined at 09/14 PSC meeting
• December 14: available for further presentations and dialog

Roadmap for review
• Philosophy
• Policy
• Practice
• Performance
• Progress

NBDPS Mission Statement

The New Brighton Department of Public
Safety, in partnership with the
community, is dedicated to protect, serve,
and educate. We value and promote a
respect for human dignity by ensuring a
common goal of a safe community.

Public Safety Commission role
• Annual review of prior year’s traffic stop data collection (has been
occurring during first quarter of each year, 2018-2020) with addition
of geographic information
• Monthly report of traffic activity:
•
•
•
•
•
•

Motor vehicle crashes (property damage, personal injury, and fatal)
DWI
Parking violations
Hazardous moving violations
Non-hazardous moving violations
Traffic stops – no citation

Task Force Report on 21st Century Policing
• 1.3.1 ACTION ITEM: To embrace a culture of transparency, law
enforcement agencies should make all department policies available for
public review and regularly post on the department’s website information
about stops, summonses, arrests, reported crime, and other law
enforcement data aggregated by demographics.
• 2.6 RECOMMENDATION: Law enforcement agencies should be encouraged
to collect, maintain, and analyze demographic data on all detentions
(stops, frisks, searches, summons, and arrests).
• 2.13 RECOMMENDATION: Law enforcement agencies should adopt and
enforce policies prohibiting profiling and discrimination based on race,
ethnicity, national origin, religion, age, gender, gender identity/expression,
sexual orientation, immigration status, disability, housing status,
occupation, or language fluency.

Police-Involved Deadly Force Encounters
Working Group
• RECOMMENDATION 4.8: Law enforcement agencies should adopt
data practices that promote transparency, openness, and
accountability. This includes collecting, analyzing, translating, and
publishing data to create clear and accurate knowledge about the
nature of police-community interactions, use of force, and policeinvolved deadly force encounters.

Traffic Function and Responsibility Policy
PURPOSE AND SCOPE
The ultimate goal of traffic law enforcement is to reduce traffic
collisions. This may be achieved through the application of such
techniques as geographic/temporal assignment of personnel and
equipment and the establishment of preventative patrols to deal with
specific categories of unlawful driving behavior. Traffic enforcement
techniques are based on collision data, enforcement activity records,
traffic volume and traffic conditions. This department provides
enforcement efforts toward violations, not only in proportion to the
frequency of their occurrence in collision situations but also in terms of
traffic-related needs.

Deployment and Procedure
Several factors are considered in the development of deployment schedules
for officers of the New Brighton Department of Public Safety. Information
provided by the Minnesota Office of Traffic Safety (OTS) is a valuable
resource for traffic collision occurrences and therefore officer deployment.
All officers assigned to patrol or traffic enforcement functions will emphasize
enforcement of collision-causing violations during periods of high-collision
incidence and at locations of occurrence. All officers will take directed
enforcement action on request, and random enforcement action when
appropriate, against violators as a matter of routine. All officers shall
maintain high visibility while working general enforcement, especially at
high-collision incidence locations. Other factors to be considered for
deployment are citizen requests, construction zones or special events.

Enforcement
• Enforcement actions are commensurate with applicable laws and take
into account the degree and severity of the violation committed. This
department does not establish ticket quotas and the number of
citations issued by any officer shall not be used when evaluating
officer performance. The visibility and quality of an officer’s work
effort will be commensurate with the philosophy of this policy.
• Several methods are effective in the reduction of collisions:
• Warnings or other non-punitive enforcement actions should be considered in
each situation and substituted for arrests or citations when circumstances
warrant.
• Traffic citations may be issued when an officer believes it is appropriate.
• Physical arrest can be made on a number of criminal traffic offenses.

Bias-Based Policing Policy: Purpose and Scope
Bias-based policing - An inappropriate reliance on characteristics such
as race, ethnicity, national origin, religion, sex, sexual orientation,
gender identity or expression, economic status, age, cultural group,
disability or affiliation with any non-criminal group (protected
characteristics) as the basis for providing differing law enforcement
service or enforcement.
This includes use of racial or ethnic stereotypes as factors in selecting
whom to stop and search. It does not include law enforcement’s use of
race or ethnicity to determine whether a person matches a specific
description of a particular subject (Minn. Stat. § 626.8471).

Policy and Prohibition
The New Brighton Department of Public Safety is committed to
providing law enforcement services to the community with due regard
for the racial, cultural or other differences of those served. It is the
policy of this department to provide law enforcement services and to
enforce the law equally, fairly, objectively and without discrimination
toward any individual or group (Minn. Stat. § 626.8471, Subd. 3).
Bias-based policing is strictly prohibited. However, nothing in this
policy is intended to prohibit an officer from considering protected
characteristics in combination with credible, timely and distinct
information connecting a person or people of a specific characteristic
to a specific unlawful incident, or to specific unlawful incidents, specific
criminal patterns or specific schemes.

Member & Supervisor Responsibilities and
Training
Every member of this department shall perform his/her duties in a fair
and objective manner and is responsible for promptly reporting any
suspected or known instances of bias-based policing to a supervisor.
Members should, when reasonable to do so, intervene to prevent any
biased-based actions by another member.
Supervisors should monitor those individuals under their command for
compliance with this policy and shall handle any alleged or observed
violations in accordance with the Personnel Complaints Policy.
Training on fair and objective policing and review of this policy should
be conducted as directed.

Ramsey County Emergency Communications
Center (ECC) – “911/Dispatch”
• Ramsey County Sheriff’s Office
• White Bear Lake Police Department
• Saint Anthony Police Department (City of Lauderdale)
• Maplewood Police Department
• Minnesota State Fair Police
• Mounds View Police Department
• New Brighton Department of Public Safety
• Roseville Police Department
• Saint Paul Police Department

Traffic Stop Data Collection
• Ramsey County law enforcement agencies began voluntarily collecting data
• Effort initiated to increase transparency and provide more context to the
limited amount of information than was previously captured
• Minnesota law does not require the collection of this information
• Starting in January 2017, officers began recording the following data on
every traffic stop:
1.
2.
3.
4.
5.

Perceived race of the driver
Gender of the driver
Whether the driver was searched
Whether the vehicle was searched
The reason for the traffic stop (moving violation, equipment violation,
investigative, or the result of a 911 call)

Important questions that are not answered by
this data collection effort
• Demographic information of drivers who reside in the City of New
Brighton.
• Demographic information of drivers who reside elsewhere but travel
through New Brighton.
• Demographic information of drivers who either commit a moving
violation and/or have an equipment deficiency on their vehicle; this
report lists only those who were stopped by police.

Minnesota Motor Vehicle Crash Facts
• There were 364 deaths on Minnesota roads in 2019 compared with 381 in
2018.
• The 364 fatalities include:
•
•
•
•

248 motorists.
50 pedestrians.
10 bicyclists.
44 motorcyclists.

• Of the 364 fatalities:
•
•
•
•

89 were known to be drunk-driving related.
75 were known to be speed related.
34 were known to be distracted driving related.
73 were unbelted motorists.

Minnesota Driver’s License: New Driver
• Under 18: complete classroom and behind-the-wheel phases of driver
education, hold an instruction permit for six months with no
convictions for moving or alcohol/controlled-substance violations,
and present a supervised driving log verifying that they have driven
under the supervision of a licensed driver at least 21 years of age, for
not less than 50 hours, at least 15 of which were at night
• Ages 18-21: age 18 must hold an instruction permit for at least six
months before taking a skills (road) test; 19 or older must hold an
instruction permit for at least three months

Ramsey County Crash Facts 2014-2018
•
•
•
•
•
•
•
•
•
•

11,727 DWIs
53,096 crashes
81 deaths
28 alcohol related deaths
45 motor vehicle occupant deaths
17 alcohol related motor vehicle occupant deaths
9 unbelted motor vehicle occupant deaths
6 alcohol related unbelted motor vehicle occupant deaths
11 motorcycle deaths
6 alcohol related motorcycle deaths

Training
• Recognizing and valuing community diversity and cultural differences
to include implicit bias
• Fair and Impartial Policing
• Procedural Justice
• Cultural competency by Mounds View Schools Equity Liaisons

Monitoring progress
• Mandatory clearance procedure
• Body worn camera and mobile video recorder (MVR-squad camera)
evidence/review
• Supervisory oversight
• Annual analysis

Performance
• Community transparency: City website, LISTEN webpage, Facebook
post
• Participation in Ramsey County Traffic Safety Initiative (RCTSI)
• Traffic Safety Officer of the Year Award: Considerations for this award
include recipients who have demonstrated high levels of traffic safety
activity, shown leadership in promoting traffic safety as a core
responsibility within this agency, demonstrated high quality response
to community and neighborhood concerns on traffic safety issues,
and/or demonstrated a high level of commitment to education of the
community on traffic safety issues.

Suggested next steps for consideration
• Engage agency subject matter experts (SMEs) (i.e., traffic safety
liaison, demographer, etc.) for additional presentations
• Deeper analysis of data (i.e., time of day, result of stop, cross-data
comparisons, etc.)
• Additional questions and comments?

